12. Explain the future of career planning and career
development in India.

Hijr e dfj;j Iylux rFk dfj;j fodkl d
Hfo"; dh 0;k[;k dife, A

Or (VFkok)

Explain the various methods of training with

their advantages and disadvantages. 12

i1f°ik.k dh foftlu fof/;k dh 0;k[;k mud yiHk
rrk okfusk Igr dife, A

13. Discuss the various methods of human resource
accounting.

eluo 1/u y[kdu dh fofHiu fof/;k dk
O.lu dift, A

Or  (VFkok)

Explain the concept of HRD climate and

culture. 11

eluo 11i/u fodkl di tyok; rfik ILNfr df
vo/lj.k dh O;k[;k dife, A
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Note : Attempt any Seven questions. 7x5=35

fdlgh Bkr i"uk o mlkj nift, A

1. Outline the steps involved in organizational

human resource planning.

IxBulked elo I1I/u fu;ktu e fufgr dnek
di -caj[lk culb, A
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Explain, how the effectiveness of training can
be evaluated ?

crib, fd af'l{k.k dh iHko'lyrk dk dli
eY;ifdr fd;k t Idrk g \

Discuss the principles of lesson planning.

B ktue d fl¥Ar di Ok[;k dife, A

How work force flow mapping is done ?

di; cy iolg eix dl djr g \

Explain the purpose of human resource
information system in an organization.

fdlt IxBu e eluo Bl/u Tpuk 1.kyh d
mnn*; dk o.u dift, A

Discuss the various roles and responsibilities
of trainer.

if'ifld d foflu di;k R mUknkf;Uok ok
o.lu dift, A

Explain the concept of quality of work life.

di; thou dh x.lolik di vo/kj.kk di 0;k[;k
dift, A

What is employee's role in career planning ?

dfj;j ;ktuk e depkjh dh Hfedk D;k g \
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10.

What is the need of human resource
accounting ?

eluo TI/u y[kdu dh D;k wvko*;drk g \

Differentiate between performance appraisal
and potential appraisal.

fu"tinu eY;kdu rFk IHkfor eY;kdu e wvrj
Li'V dift, A

Section B

[k-M Ac*

Note : Attempt all questions.

11.

IO i'uk d mllj nhfe, A

Discuss the behavioural factors in human
resource planning in detail.

ewo 1I/u ;ktuk e 0;ogijiked dijdk di
folrij 1 o.wu dift, A

Or  (VFkok)

How demand and supply forecasting is done

In an organisation ? 12

fdIh IxBu e ekx rFk 1fr 1oluelu dl fd;k
trk g \
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